The task of escorting the archipelago is a homework for every state-owned company in Indonesia to be able to compete. Thus the embodiment of the largest stateowned telecommunications company in Indonesia and Southeast Asia is very influentialin the world of telecommunications.
The Company / State-Owned Enterprise is partly owned by the state of 52.55%; 47.45% by public. The shares are traded on BEI, NYSE, LSE and Public Offering Without Listings (POWL) in Japan. In accordance with the functions and roles of State Owned Enterprises or Indonesian state-owned companies which must meet the needs of economic goods and services that can not be provided by the private sector and can provide services to meet the needs of the community.
Along with the launch of the satellite is expected to reach all areas in Indonesia, Southeast Asia and parts of East Asia to get to the digital community. In accordance with the hope to lead the digital community then PT Telekomunikasi Indonesia in carrying out the company's activities also apply the system of digitalization is the process of media transfer of printed form, audio, and video into a form of computer information technology.
Therefore, people are required to be reactive to change. Similarly, with the secretarial activities of Digital Services Division of PT Telekomunikasi Indonesia. The field is one of the areas that play an important role in a corporate management. With the onset of the digital society era, the secretaria l itself in some companies has changed the name of the secretary to administrative assistant or Administrative Assistant. As for that every company has a division that performs the function. Thus, each company has its own way or path to perform the function of secretarial with the system adopted by the company. The secretarial functional activities of a company engaged in the field of communication networks will be different from other companies.Companies that rely on technological advances such as PT Telekomunikasi Indonesia certainly have a system to run functional from secretarial and could be secretarial digital version of the company that makes it different from others. In this discussion later, the level of Slack user satisfaction is influenced by certain factors so that applications used to support the digital era for digital companies will be optimal. With the use of Slack will be known how to integrate digital communication system to make secretarial activities DOI 10.18502/kss.v3i11.2876
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The 2nd ICVHE in organizing and publishing agenda which includes 23 units in it and also accessed through website every day.
Theory Framework

The basic concept of secretarial
In the General Dictionary of Indonesian Language, the secretariat means work, all secretarial affairs, or may also mean a secretariat. 
Research methods
The sample used in this study is all users of Slack applications in the Digital Service
Division. The number of sampling places in the field is about 100 users. Data obtained by sending questionnaires to the respondents that all users of Slack applications. Questionnaires were adopted from [4 ] 
DDS Work Agenda Management (Satisfaction Level of Slack Application by Affected
Factors on Support Scheduling Agenda). The 2nd ICVHE analysis, first tested the validity and reliability of the questionnaire. The making of the analysis aims to provide an interpretation of the correlation of questions from the processing of raw data and discuss the results. In the next section will also be given an analysis of the actions that need to be taken to determine the correlation between free variables using Slack in managing the work agenda.
Data collection
This small study uses a number of data on respondents' perceptions of the question- 
Data processing
Stages of data processing in this study consists of 2 parts, namely:
1. Prepare Raw Data The 2nd ICVHE These characteristics include: usability, reliability, ease of use, efficiency, maintenance, and portability.
Spearman Correlation Calculations
Measurement of research variables
Quality of Information (Qualities of Information)
Characteristics contained in it include relevance, reliability, completeness, timeliness, understandability, and verifiability.
Human Resource (Human Resource Responsiveness).
Users' technical capabilities can be measured by indicators including: the level of knowledge and mastery of applications, educational backgrounds, and user experience.
Management Support (Management Supporting)
Management support is measured by a user's positive attitude, user training opportunities and perceptions of top management attitudes.
Analysis method
According to Sekaran (2004) , the use of better instruments will better ensure the accuracy of the results, which will ultimately improve the scientific quality of the research. Therefore, it is necessary to assess how good the measurement (goodness of measure) in this research. To measure goodness of measures used validity test, reliability test.
Research results and discussion
Validity and reliability test
The result of validity test shows that only 7 variable indicator used in this research have
Internal Correlation value higher than 0.5. Therefore, it can be said that the 7 indicators of such a variable are valid and the rest are not and must be eliminated.Reliability test results performed as much as 3 times. The first test reliability value in the column less than 0.497 is not valid against the question item so it must be removed invalid
questions.
However, once tested again, the 13th question item is less than the with the formula df = n-2; N = 16 and alpha or a significance level of 5% or 0.5; The value is 0.497. Therefore, it can be said that only 7 variable measurements used in this study are reliable.
In this study respondents were given one week. There are 16 respondents who returned the questionnaire and adjusted by the time limit specified. After going through the stages of validity and reliability, it affects the initial model used is the elimination of one independent variable that leaves three variables of the four pre- 
Variable Information Quality
The Information Quality Variable consists of 3 attributes and only 1 that correlates closely with the Information Quality attribute.
Variable HR
The Human Resources variable is not correlated anywhere with other independent variables.
Analysis
The correlations that occurred in the study only one, of the many after the number of attributes are eliminated during the stage of validity and reliability. It can be assumed that the basic satisfaction factor of the application is to integrate the google calender e-mail user account with Slack application. In accordance with the presence of Slack at this time is to provide team work and virtual team communication that supports high mobility without having any big obstacles.
Knowing the work agenda is a matter of concern as the secretariat division and the application provides the required function of management that is to make effective the DDS managemen t work agenda in a structured way. Not only automatically when the Google Calendar input on the agenda and then will appear alerts and notifications, but each agenda with the status cancelled, created, or updated.
In accordance with the estimation that this is a factor that strongly supports the existence of Slack in DDS management. When linking with real facts on the field on a daily basis, the agenda can be entered at any time through Google Calendar. However, before the turn of the day, there is an overall agenda release for the next day to see all the agenda is correct and nothing is missed or not input. This agenda release is not merely a release, but it can also see the agendary or leader's response to management when the agenda is unknown.Then, when asked about the dominant factors of this study is not concluded. The overall attributes of this study are independent variables in which no one is more dominant.
Conclusions and Recommendations
Conclusion
Correlation between variables with Spearman Correlation indicates a good correlation on free variable quality attribute application number three with free variable attribute quality attribute number four, and become an evaluation for strategy of increasing application usage in agenda management later. Researchers see the satisfaction of the use of the application is a reciprocal of the mature decision by management to meet the activities of the secretariat in terms of agenda management. The application is able to provide multi-way communication or team communication virtually with high mobility, the mobility in question is in terms of reaching the agenda information indefinitely and flexibly.
Another thing that does not correlate is not something that is considered to be failing, but it is not the most fundamental factor. Basically, the satisfaction of the use of the application is based on a thing that is perceived to fulfill the main purpose of the application usage.
Recommendations
Institutions can continue to innovate and follow the development of the digital world, The most important thing is the overall use of this application is one way of management to do secretarial things with appropriate corporate identity, corporate culture that must follow the development of the world of digitalization. A world that all things are usually done manually will switch by using digital devices to provide efficiency and effectiveness to an employment that takes place in office activities.
